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POLICY:

Greystanes Disability Services (“Greystanes”) is committed to providing a safe and healthy work
environment for the people we support, workers, contractors, visitors and other stakeholders.

The Board and CEO will ensure that Greystanes complies with its responsibilities under the Work
Health and Safety Act and other relevant legislation.

To realise this commitment, Greystanes will:

e Develop, implement and maintain the organisation’s Policies and Procedures.

e Record and maintain a register that all staff receive training and instruction to perform their jobs
safely and effectively.

e Ensure that all staff are aware of their responsibility to comply with health and safety policies,
procedures and legislation, in order to safeguard their own health and safety and the health and
safety of others.

e Provide all new staff with a WH&S induction to working at Greystanes.

e Set measurable objectives to ensure continuous improvements within our organisation.

e Consult on changes that may affect the health, safety and welfare of, staff, the people we
support and all other interested parties by holding regular quarterly meetings of the WH&S
Team.

e Greystanes is a Smoke Free Environment. This means that any form of smoking on Greystanes’
premises, land, buildings or in vehicles is prohibited.

SCOPE:

The policy applies to all employees, Board members, subcommittee, volunteers, contractors, the
people we support and visitors while working or visiting all Greystanes locations.

LEGISLATIVE FRAMEWORK:

Work Health and Safety Act 2011
Work Health and Safety Regulation 2011
Safe Work Australia Codes of Practice: -
e Managing the Work Environment and Facilities
e Managing Risks of Hazardous Chemicals in the Workplace
e Labeling of Workplace Hazardous Chemicals
e First Aid in the Workplace
e Work Health and Safety Consultation, Co-operation and Co-ordination
Workplace Injury Management & Workers Compensation Act 1998
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REFERENCES AND LINKS:
SAFEWORK NSW

Phone: 131050

Locked Bag 2906

Lisarow NSW 2252

SAFEWORK NSW
Workplace health, safety, injury management and workers compensation enquiries
Phone: 13 10 50

Website: Contact us | SafeWork NSW

Electrical equipment that operates in a hostile environment must be tested and tagged in accordance
with AS/NZS 3760:2022 by an electrician or trained competent person. Australian Electrical Standards
(AES) — In-service safety inspection and testing of electrical equipment.

EMPLOYEE ASSISTANCE PROGRAM (EAP)
A choice of E.A.P providers is available. Contact details are at each worksite or ask your Manager.
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