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POLICY:

Greystanes Disability Services (Greystanes) has an obligation to ensure a safe and healthy workplace.
If a pet animal may endanger the health of anyone in a particular workplace, including, but not limited to,
an adverse allergic reaction, then that pet animal should be removed or not brought to the particular

workplace.

Guiding Principles:

EXCEPTIONS:
The relevant Manager (Greystanes Community Living, Leura Day Options) may authorise a person to bring
an animal into the workplace in the following circumstances:

i. Where the animal is part of a structured and approved pet therapy experience; or

ii. Where a parent, family member or guardian wishes to bring their pet to Greystanes for the specific

benefit of their son or daughter receiving a service through Greystanes.

These authorisations can only be given however where the particular animal is known to be friendly, will
pose no risk to anyone and is at all time under the control of its owner.

LEGISLATIVE FRAMEWORK:

Disability Discrimination Act 2010
Disability Inclusion Act 2014
Work Health & Safety Act 2011
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